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Pazgea 1. Ilepeyenb KoMIeTeH Uit

Kox u HaumenoBanue
YHUBEPCAIbHON
KOMIIETEHITNHT

Kon n naumMeHoBaHue uHIMKaTOpa
JOCTUKEHHS] YHUBEPCAIbHOM
KOMIIETEHIUHU

[Inanupyemsble pe3ynbTaThbl
oOyueHus Mo TUCIUILINHE,
XapaKTEepU3yIOIINE ITallbl
(dbopMUpOBaHUSI KOMITETEHIUI

YK-4. Criocoben
MIPUMEHSATH
COBPEMEHHBIE
KOMMYHUKATHUBHBIE
TEXHOJIOTHH, B TOM
YHpclie Ha
WHOCTPAHHOM SI3BIKE,
JUIA aKaJeMHUYECKOTO
u
po¢eCCUOHATBHOTO
B3aNMMOJICHCTBUSI

YK-4.1.

CocTaBiisieT B COOTBETCTBHUH C
HOpPMaMH TOCYJJaPCTBEHHOTO S3bIKa
P® u nunocTpaHHOTO SI3bIKA
JIOKYMEHTHI (ITUChbMa, 3CCe,
pedepatsl u 11p.) IS
aKaJeMHYeCKOTo U
po¢eCCUOHATBHOTO
B3aMMO/ICUCTBUS

VK-4.2.

[Ipencrapnsier pe3yabTaThl
aKaJIeMHU4YeCKOU U
po¢eCCUOHATBHON IEATETLHOCTH
Ha MEPOTPUATHUIX PA3TUYHOTO
dhopmara, BKITIOUas
MEXIyHApOJAHbIE

YK-4.3.

[Ipuaumaer yyactue B
aKaJeMHYeCKHUX 1
npodeccuoHaNbHbIX AUCKYCCUSIX, B
TOM YHCJI€ Ha UHOCTPAaHHOM(BIX )
s13bIKe(ax)

3HaEeT OCHOBBI M 3HAUCHHEC
KOMMYHHKAITUHU B
npodeccuoHanbHOU cdepe;
COBpEMEHHBIC CPEJICTBA
KOMMYHHKATHUBHBIX
TEXHOJIOTHI, 0COOCHHOCTHU
aKaJICMUYECKOTO H
po¢eCCUOHAITBHOTO
B3aUMOJICHCTBUS B TOM YHCIIC
Ha MHOCTPAHHOM SI3bIKE

YMeeT co3naBaTh Ha pyCCKOM
Y UHOCTPAHHOM S3bIKE
MMACbMEHHBIE TEKCThI HAYYHOTO
1 0(hUIIHATTEHO-1ETI0BOTO
CTHJIA TTO TTpO(ecCHOHATBHBIM
BOIIPOCAM; aHAJIM3UPOBATh
CUCTEMY KOMMYHUKAIIMOHHBIX
CBSI3€i B OpraHU3alNu;

Bnaneer npunuunamu
(hopMHUPOBAHKS CUCTEMBI
KOMMYHHKAITIH, HABBIKAMHU
OCYILIECTBIIEHUS] YCTHOTO U
MUCEMEHHOTO

PO eCCHOHAIBHOTO U
aKaJeMHIeCcKOoro
B3alMO/ICIICTBHS, B TOM UHUCIIE
Ha NTHOCTPAHHOM SI3BIKE.

Paznen 2. TunoBbie U OpUrMHANIbHBIE KOHTPOJIbHBIE 33JJaHUSI U UHBIE
MaTepHabl, HEOOXOIMMBbIE JJI OLEHKU IJITAHUPYEMbIX pPe3yJIbTaTOB O0YUYEHUS 110
JTUCHUIUIMHE (OLIEHOYHbIE cpencTBa). Onrcanue noka3aTesinei U KpuTepuen
OIIEHMBAaHUsI KOMIIETEHIINM, ONUCAHUE IIKAJ OI[CHUBAHUSI.

2.1. 3aganus penpoyKTUBHOTO YPOBHS

Ipumep 3a1aHuii penpoOAYKTHBHOTO YPOBHS IJIsl TEKYIET0 KOHTPOJISI.
Buwibepume o0un eéepHulil 6apuanm omeema.
1. She ... be a grandmother. She looks so young.

a) would

b) could

¢) must

2. IfI'were you I ... for a new flat nearer work.

a) would look

b) will look

3. ... we practice a lot, I’'m sure we will win the match.

4

d) can’t

c¢) am looking d) looked




a) supposing

4. He hates ... but he goes swimming once a week.

a) leave

5. David is late. He ... have missed the bus.

a) might

b) providing ¢) unless d) dreaming
b) to leave ¢) leaving d) left
b) will ¢) should d) may

2.2. 3a1aHus pEKOHCTPYKTUBHOIO YPOBHS:

KoMnuieKT ycTHBIX TeM /15l TEKYIIero KOHTPOJIst

Cemectp 1
1.Careers.
2.Companies.
3.Selling.
4.Great Ideas.
5.Stress.
6.Entertaining

Cemectp 2

7. New Business.
8. Marketing.

9. Planning.

10.Managing People.

11. Conflict.
12. Products

Kpurepun onenkn:

4-0amapHas IIKajga ITokazarenu Kpurepun
OTINYHO 1. ITonmuota 3amaHye BEINOJIHEHO CAMOCTOSTEIBLHO. €CIIH
BBITIOJIHCHUS TeMa pacKpeiTa TMPAaBWIBHO U  TOJHO,
MIPaKTUYECKOTO JIEKCUYECKH, rpaMMaTH4YEeCKU "
3a7aHus; CTUJIMCTUYECKM T'PaMOTHO. BrlcTynaromui
2. KaugectBo BJIAJCET Pa3BUTBIMM HABBIKAMM TOBOPEHHS.

Xoporo

YAOBJICTBOPHUTCIBHO

HEYI0BJIETBOPUTEIBHO

3. CaMOCTOATENbHOCTE

BBITIOJTHEHMS 3aJJaHUI;

BBIIOJIHEHUS 3aJaHUN

OOyuaronuiics JOTMYECKH CTPOWHO M3JIaraeT,
y4eOHbIM  Marepuan,  yMeeT  CcoYeTaTh
rpaMMaTU4eCKUEe U JEJOBBIE  PEYEBBIC
KOHCTPYKLUH, CIIPABIISIETCS C PEIICHUEM 3a]a4
JIeJIOBOM HAIPABJICHHOCTH BBICOKOTO YpPOBHS
CJIOKHOCTH.

3aI[aHI/I$I BBITIOJIHEHBI CaMOCTOATCIIBHO, TEMa
packpeiTa MPaBUIIBLHO, JICKCHYECKH,
I‘paMMaTI/I‘IeCKI/I U CTUIUCTHYCCKU I‘paMOTHO,
HO  HEIOJIHO. Beictynmaronuii  Biajeer
pa3BI/ITI>IMI/I HaBbIKAMHA I‘OBOpeHI/I}I,
JTIMCKYPCUBHOW KOMITETCHIUEH;

3aI[aHI/ISI BBITIOJTHCHBI CaMOCTOATCIIBHO, TEMA|
pacKpbiTa MPaBUJIbHO, IMOJIHO, HO B AOKJIAC
MNPUCYTCTBYKOT 3HAYUTCIBHBIC JICKCUYCCKUC,
TpaMMaTHYCCKUEC U CTUIIMCTUUYCCKUE OIITNOKH.

BeicTynaromuii HEJI0CTaTOYHO BJIaJI€ET
HaBbIKaMU TOBOPCHMS, IUCKYPCUBHOM
KOMIIETCHIIMEN

3aI[aHI/I5[ BBITIOJIHEHBI CaMOCTOATCIBHO, TEMA,




pacKpbITa MPaBUIBHO, HO HEIOJIHO, B JOKJIAJIE
MPUCYTCTBYIOT 3HAYUTEIbHBIC JIEKCMYECKUE,
rpaMMaTHYeCKUe W CTUIUCTHYECKHE OIINOKH.
BreicTynmaronuiik  HE  BJIAJIEET  HaBBIKAMH
TOBOPEHMS M MYOJMYHOU pEeuH, AUCKYPCHUBHON
KOMIIETCHITACH.

IIpumep TecTOBOIO 3a1aHUS
Buumamensno npoumume 3adanua evidepume 1 gepublil eapuanm omeema Ha
npeonazaemvle 3a0aHus.

Ilpu evinonnenuu 3adanusn evioerume MNCUPHLIM UUDPY omeema, A6NANOULE20CA, NO
eauiemy MHEHUIO, NPAGUTbHBIMU.

Ne i/

Bonpoc BapuaHThI 0TBETOB

1.

If I were you | for a new flat nearer | a) would look
work. b) will look
c¢) am looking
d) looked

we practice a lot, I’'m sure we will | a) supposing
lose the match. b) providing
c) unless
d) dreaming

He hates but he goes swimming a) leave
once a week. b) to leave
¢) leaving
d) left

David is late. He have missed the | a) might
bus. b) will

¢) should
d) may

you hold this bag for me, please? | a) must
b) will
c) shall
d) My

A lot of biscuits in this factory a) were made
every day b) are made
C) make

d) are making

She is prepared to invest of her a) a large amount
money in bank. b) many

c) a large number
d) a number

She get up early because it was a) needn’t have
her day off. b) didn’t need to
c) has to

d) mustn’t

You be on time for your interview | a) must
tomorrow. b) need
c) can
d) could




10. A lot of money to this charity a) was donated
every year. b) is donated

c) are donated
d) were donated

Kuroun k TecToBOMY 3a1aHNI0

Ne Bompoca IIpaBujabHbII
OTBET
1. a
2. c
3. c
4 d
5 b
6 b
7. a
8 b
9. a
10. b

YCcTHBIH 0NPOC ¢ pa3BepPHYTHIM OTBETOM.

L. What are your career goals? What skills do you expect to gain from studying at a
business school and how will they contribute to your professional career?

IIpumep orBera:

My short-term goal is to lead a team, furthering success in the particular area. My long-term goal
includes extending the company’s reach into surrounding cities, and eventually beyond national
barriers, becoming a global marketing manager.

I expect to gain skills and experiences from a business school that will propel my short and long-
term goals. I hope to develop an experiential and diverse learning experience and have the
opportunity to interact with different groups of people to learn from their business insights and
endeavours. I seek the tools and resources needed to further engage in my marketing knowledge,
perform professional strategic analyses, and re-evaluate my past work experiences. I look
forward to taking courses from the professors of the school, who have published some significant
research I also look forward to taking the unique classes taught in this school, enriching my
business skills in that area.

I1. Standing Out in a Crowded Market: How Company X Increased Sales with Innovative
Marketing Strategies.




IIpumep otBera:

In today's highly competitive business environment, it's essential for companies to have effective
marketing strategies that can help increase sales and generate revenue. In this case study, we will
examine how Company X, a leading retailer, was able to increase their sales through an
innovative marketing approach.

Company X was facing tough competition from other retailers in the market. They needed to
find a way to differentiate themselves and attract more customers. They decided to focus on their
customer experience by offering personalized recommendations, exclusive discounts, and
rewards programs. They also implemented a multi-channel marketing approach that utilized
social media, email marketing, and targeted advertising.

II1. The Importance of Employee Satisfaction for Company Profitability.
[Ipumep oTBeTa:

The relationship between employee satisfaction and company profitability has been widely
studied and documented in academic literature. A number of studies have consistently shown a
positive correlation between employee satisfaction and company profitability. When employees
are satisfied, they are more engaged, productive, and committed to the success of the company.
This leads to increased profitability and a competitive advantage in the market.

Employee satisfaction also has a significant impact on reducing employee turnover and
associated costs. Studies have shown that when employees are satisfied, they are less likely to
leave their jobs, reducing recruitment and training costs for the company.

IV.  Benefits of Telecommuting for Companies and Employees.

IIpumep otBera:
Telecommuting, or working from home, has become increasingly popular in the business world
in the United States and globally as well. While some employers are still skeptical about the
effectiveness of telecommuting, there are many benefits to this work arrangement for both
companies and employees.
One major benefit of telecommuting is increased productivity. Studies have shown that
employees who work from home are often more productive than those who work in traditional
office settings. This is likely due to a combination of factors, including fewer distractions, less
time spent commuting, and greater flexibility in scheduling.

V. A Comparative Analysis of Company X’s and Company Y’s Marketing Strategies.
[Ipumep orBera:

Company X and Company Y are two of the biggest soft drink companies in the world. Both
companies have been in competition for decades, and their marketing strategies have evolved
over time. This comparative essay will analyze the marketing strategies of Company X and
Company Y.

X is known for its classic marketing campaigns that focus on emotions and memories. One of
their most famous campaigns is the "Share a Coke" campaign, where the company personalized
its products with customers' names. This campaign helped Coca-Cola increase its sales and
improve customer loyalty.



Y, on the other hand, is known for its focus on youth culture and celebrity endorsements. The
company has collaborated with popular musicians and actors to promote its products. This
marketing strategy has helped Y attract younger consumers and improve brand recognition.

VI.  The role of employee satisfaction in businesses.
[Tpumep oTBeTa:

It is known that employee satisfaction can lead to positive word-of-mouth advertising and
increased customer satisfaction. Satisfied employees are more likely to provide excellent
customer service, leading to increased customer loyalty and repeat business.

Therefore, it's essential for businesses to prioritize employee satisfaction by providing a positive
work environment, opportunities for growth and development, fair compensation, and benefits.
Businesses should also regularly assess employee satisfaction levels and address any issues
promptly.

In conclusion, the evidence shows that employee satisfaction is a crucial factor in the success of
a company.

VII.  The benefits and downsides of telecommuting for the employees.

IIpumep orBera:
Telecommuting has lots of benefits for employees. It can reduce stress and improve work-life
balance by allowing employees to spend more time with their families and avoid long commutes.
It can also be a valuable perk for attracting and retaining top talent, especially in industries where
remote work is becoming increasingly common.
Of course, there are some potential downsides to telecommuting as well. For example, it can be
more difficult to collaborate with colleagues and build strong relationships with coworkers when
working remotely. Additionally, some employees may struggle with self-discipline and
motivation when working from home.

VIII. Navigating the Benefits of Implementing a New CRM System.
[Ipumep oTBeTa:

Implementing a new customer relationship management (CRM) system can be a challenging yet
highly beneficial undertaking for businesses. In this paper, we will outline the benefits of
implementing a new CRM system and provide insights to help businesses make informed
decisions. Benefits of implementing a new CRM system: Improved customer experience: A
CRM system can help businesses gain a better understanding of their customers' needs and
preferences, allowing them to tailor their products and services accordingly. This can lead to
increased customer satisfaction and loyalty.

IX.  Think of some possible challenges and problems of customer relationship management
system. [Ipumep orBera:

Implementing a new customer relationship management (CRM) system can also be a challenging
undertaking for businesses. Here in this essay we can think about some possible challenges of
implementing a new CRM system.

Cost: Implementing a new CRM system can be expensive, with costs including software
licensing, hardware upgrades, and employee training.

Implementation time: Implementing a new CRM system can take several months, during which
time businesses may experience disruptions to their operations.



X. The issue of low employee morale and high turnover rates.
IIpumep orBera:

To address the issues of low employee morale and high turnover rates, the company should
consider implementing an employee engagement program. This could include regular employee
feedback sessions, recognition and reward programs, and opportunities for career growth and
development. By investing in their employees' well-being and growth, the company can create a
more positive work environment and reduce turnover rates. Additionally, the company should
consider implementing a mentorship program to provide guidance and support to new
employees, which can also contribute to employee retention and overall job satisfaction.

Kpurepun oneHuBaHus 3aJaHUA C pa3BepPHYTHIM OTBETOM.

1.Jlornyeckass u 4eTkas CTPYKTypa OTBETa, COOTBETCTBUE OTBETA 3asBJICHHOM TeME U
MOJTHOTA PACKPBITHS JTaHHOW TEMBbI, apryMEHTHPOBAHHOCTH M OOOCHOBAaHHOCTH CJCIAHHBIX
BBIBOJIOB.

«OTINYHO»: CMBICTOBas MEIBHOCTh W CBA3HOCTH PabOTHI MPHUCYTCTBYET U JIETKO
y.HaBJ'II/IBaeTCH, CCTb JIOIrM4YHasda MMOCJICA0BAaTCIbHOCTh HU3JI0XCHUA, TOUHOCTD BBIpa)KeHI/IH MBICJIH,
OPUTHHAIBHOCTh U CAMOCTOSITEIBHOCTh MBICIIH, APT'YMEHTHI IPUCYTCTBYIOT, BBIBOIBI MIOJIHOCTHIO
000CHOBAHEL.

«XOopomIo»: CBSI3HOCTh PabOTHI YIIaBAMBAETCSA, HO €CTh OJHA JIOTMYECKas OIIMOKa,
NPUCYTCTBYET HapylleHHe a03alHOro pas3/ieieHus, NP OSTOM HNPUCYTCTBYET TOYHOCTH
BBIPQKEHUS MBICIIH, OPUTHHAIBHOCTD U CAMOCTOSTEIILHOCTD MBICIH, apTyMEHTBI TPHCYTCTBYIOT,
BBIBOJbI ITOJTHOCTHIO O6OCHOBaHBI.

«Y I0BJIETBOPUTEIILHO». KOMMYHHMKATHBHBIM 3aMbICesl pabOThI yIaBIMBAETCS, HO B
pabote momyiieHO 0ojiee OJHOW JIOTHYECKOW OIMMOKH, CPOpMyIUpOBaHHAs TeMa pPacKpbITa
HEIOJIHO, CJEJIaHHBIE BEIBOIBI HE 000CHOBAHEI IOJHOCTBIO.

2. TI'pammaruyeckasi IpaBUJIbHOCTh OTBETA.

«OTIHYHOY»: IPUCYTCTBYET Pa3HOOOPA3He IPaMMATHIECKOTO CTPOSI PEUH, CICTaHO HE
Oosee 3 rpaMMaTHYECKUX OLTHOOK.

«X0opoImIoy»: MPUCYTCTBYET pa3HOOOpa3ue rpaMMaTHYECKOTO CTPOSI PeUH, CACIaHO HEe
Oosee 7 rpaMMaTHYECKUX OLTHOOK.

«Y IOBIETBOPHUTEIILHOY»: B paboTe celiano 0ojiee 7 rpaMMaTHYECKUX OIIHOOK.

3. JIekcuueckasi mpaBUIILHOCTh OTBETA.

«OTIHYHO»: YMECTHOE UCIIOIb30BAHUE CPEJICTB XYJOKECTBEHHON BBIPA3UTEIBLHOCTH,
COOTBETCTBYIOIIAs] TEME JICKCHMUYECKasl HAMOJHAEMOCTh 3CCe, COONIOJIEHHNE HOPM JIEKCHUYECKOU
COYETAaEMOCTH, UCKIIFOYEHHUE CIydaeB TaBTOJIOIHHU, TOMycKaeTcs 1-3 JeKCMUeCKUX OIUOKH.

«Xopomio»: aonyueHo 6onee 3 JEKCHYECKUX OMIMOOK (HEYyMECTHOE HCIOJIb30BaHUE
JIEKCUKH, HapyILIEHHE TPAaBUJ YIIOTPEOIEHUS] CHHOHUMOB), IPUCYTCTBYET TaBTOJIOTHSL.

«Y IOBJIETBOPUTENIEHOY: IOMYIIEHO 0oJiee 5 IEKCHYECKUX OMIMOOK, UMEIOTCS HapyIICHUS
JIEKCUUYECKOW COYETaEMOCTH CJIOB, IPUCYTCTBYET TABTOJIOTHUSI.

2.3. 3aganusi MPaKTUKO-OPUEHTUPOBAHHOTO U/WJIH UCCIIEI0BATENIbCKOTO YPOBHS (00yyaowuecs

0eMOHCMPUPYIOM NPAKMUYecKue HagblKU, 0CHPOU3B00IN INeMeHMbl NPOPeCcCUOHATbHOU
desimenbHOCMU, d MAKHce UCCIe008amelbCKUue YMeHUs)
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KommnuiekT Tem npe3enranuii (1oxiaanos) (YK-4):

1) Holidays in Different Countries;

2) Leisure Activities;

3) Bases of Museum Business;

4) Problems in Social and Cultural Companies;
5) Table Manners in Business;

6) My favourite Country;

7) Hotels and Business Centres;

8) World Libraries and Museums;

9) Innovations;

10) Your Product Advertising;
11) Kinds of Companies;
12) Internet Communication.

Kpurepun onenkn:

4-0ajuibHad 1IKAIA

Tloka3arenn

Kpurepun

OTINYHO

Xoporo

YIIOBJIETBOPUTEILHO

HEYIOBJIETBOPUTEILHO

1. IlomaOTa
BBITIOJTHEHUSI

MPAKTUYCCKOI'O 3a/IaHUA;

2. KauecTBO
BBLITTIOJTHEHUS 3aJIaHUM;

3. CaMOCTOSTEILHOCTD

BBIIIOJIHEHUS 3aJaHUN

3az[aHHe BBITIOJTHEHO CaMOCTOATEIIBHO. €CJIH
TeMa pacKpblTa MPaBWIBHO U  IOJHO,
JIEKCUYECKH, rpaMMaTH4EeCKU u
CTWJIMCTUYECKH TIpaMOTHO. BpicTynaronmi
BJIaACCT PA3BUTBIMHU HABbIKAMU TOBOPCHUA,
JIMCKYPCUBHOW KOMITETCHIIUEH

3aI[aHI/I$I BBIIIOJIHCHBI CaMOCTOATCIBHO, TCMA
packpeiTa MIPaBUIILHO, JICKCHYECKH,
I‘paMMaTI/I‘IeCKI/I U CTUIINCTHUYCCKU I‘paMOTHO,
HO  HEMoJHO. BeicTynmarommii  Blajgeer
pa3BI/ITI:IMI/I HaBbIKaAMH FOBOpeHI/IH,
JIUCKYPCUBHOU KOMITETCHIIUEH;

3aaHusl BBINOJIHEHBI CAMOCTOATEIBHO, TEMA]
pacKkpsITa MPaBUIBHO, IOJHO, HO B JOKJIAJE
IIPUCYTCTBYIOT 3HAYUTEIIBHBIC JICKCUYECKHUE,
rpaMMaTH4YeCcKHe U CTUIMCTUYECKUE OLIHOKH.
BeicTynaromuii  HEIOCTaTOYHO  BIAJAEET
HaBBbIKaMU TOBOPCHHS, IUCKYPCUBHOM
KOMIIETCHIIUEHN

3amaHus BEIMIOJIHEHBI CaMOCTOSITEIHLHO, TeMa
[pacKpbITa MPaBUILHO, HO HEIOJIHO, B JIOKJIAJIE
MPUCYTCTBYIOT 3HAYUTEJIbHBIE JIEKCHUYECKHE,
rpaMMaTHYeCKUE W CTUIIMCTUYECKUE OIIUOKU.
BricTynaromii  He  BJIaJlee€T  HaBBIKAMH,
TOBOPEHMS U MyOJIMYHON peuu, AUCKYpCUBHON
KOMIIETCHITCH.
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2.4 Bonpochbl K NPOMEKYTOYHOM ATTECTANUM O JUCHMUIIIIMHE

IIpumep 3K3aMeHANMOHHBIX OUJIETOB
JUTSI IPOMEXYTOYHOM artectanuu (9k3ameH) (YK-4):

CocTaB OuJjiera:

1. CnenaTh MUCbMEHHBIN MEPEBOJI CO CIIOBAPEM C HHOCTPAHHOTIO SI3bIKA HA PYCCKUH SI3BIK TEKCTa
o crieruanbHOCTH 00beMoM 1800 nmedaTHbIX 3HaKOB. Bpems — 60 MuH.

2. IlpounTaTh M mepecka3aTb Ha HWHOCTPAHHOM $I3bIKE TEKCT IO CHEHHATbHOCTH WU IO
cTpaHoBeZieHHnI0 00beMoM 1 crpanuily. Bpemst Ha moarotosky — 20 MuH.

3. Ilpocnymats (2 pa3a) TEKCT Ha OBITOBYIO TEMY M TIEPENIaTh €r0 COACpPKaHNE Ha HHOCTPAHHOM
s13bIKE (MMCbMEHHO UJIM YCTHO).
4. Ilepenatb Ha UHOCTPAHHOM $SI3BIKE COZIEpKAHHE PYCCKOTO TEKCTa MO CIENHATBLHOCTH 00bEMOM
800 — 1000 meyatHbIx 3HaKOB (ycTHOE pedepupoBanue). Bpems Ha moarotoBky — 10 MUHYT.

5. becena Ha mpodeccnoHanbHO-ETOBBIC TEMBI.

Tembl K 3k3ameny (CemecTp 2)
1. Careers

Companies

Selling

Great Ideas

Stress

Entertaining

New Business

Marketing

. Planning

10. Managing People

11. Conflict

12. Products

00N AU R W

Kpurepun ortieHku:
4-b6annvnas wkana Ioxazamenu Kpumepuu
Omauuno 1. Ilonnoma evinonnenus |3adanue GbINOIHEHO CAMOCHOSAMENbHO.
NPAKMU4ecKo2o Komnerenmumn, 3aKpeIUICHHbIC 3a
3a0anus; MUCLUTUIMHOW,  cOpPMUPOBaHBI IO
2. Kauecmeo gvinonnenus pesynbraraM  oOydeHus B (opmare
3a0anuil; 3HATh-yMETb-BJIAJICTh B TOJIHOM 00beMe

3. CamocmosmenvHocms [Ha YPOBHE «BBICOKHI», U 00yUYaIOIIHIACS
8bINONHEHUA 3a0anull  [IEMOHCTPHPYET KaK pe3yabTaT 00ydeHus
CJIEeNYIOIE 3HAHUS, YMEHHSI U HaBBIKU:
oOyJaromuicss TIyOOKO H  MPOYHO
YCBOWJI TPAMMAaTHUYECKUM, JEKCUYECKHIA,
[IPaKTUYECKUH, CTPAHOBEIUYECKUIL
MaTepual, IPOJEMOHCTPUPOBAI 3TO Ha
BaHATUAX WU B XOJ€  HUTOTOBOIL
ATTECTALUU.
OOyyJaromuiicst ICUEPIBIBAIOIIE U
JTOTUYECKH CTPOWHO H3JIaraeT ydeOHBIi
MaTtepua, ymeeT coueraThb
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Xopouwio

y0oeremseopumenbHo

rpaMMaTU4YEeCKUE U JCJIOBBIE pEUYEBbIC
KOHCTPYKIIUH, CIPABIISETCS C pPelIeHuEeM

3a1a4 JIeII0BOU HAaIPABICHHOCTH
BBICOKOI'O YPOBHS CJIOKHOCTH,
[IPUHUMAET IIPaBUJIbHBIC

KOMMYHHKATHBHBIC PCIICHHS, IOJHO U
NPaBUJIBHO BBIMIOJHIII BCE MAThH 3aaHUM
YK3aMEHALMOHHOrO OWiIeTa.

OneHka 1o NUCIIUIIINHE
BBICTABIISIOTCS 00y4YaIOmeMycs ¢ YIETOM
pe3yJIbTaTOB TEKyIlen u

[IPOMEKYTOUYHOMN aTTECTAlUU.

3adanus 6bINOIHEHbL CAMOCMOAMENBHO,
00yJaronuiics yCBOWJI TpaMMaTHUECKHH,
JIEKCUUECKUH, MPAaKTUYECKUH,
CTPaHOBEIYECKUI MaTepuai, TpaMOTHO U
[0 CYIIECTBY H3JIAra€T €ro Ha 3aHSATHUSX
M B XOJE€ WTOTOBOM arTecTaluu, HE
TOTyCKasi CyIIeCTBEHHBIX HETOYHOCTEH.
OO6yuarommiics MPaBUIIBLHO,
MPUMEHSET IPAMMATHYECKUE U JICJIOBbIE
peyeBble KOHCTPYKLUMH TIPU PELICHUU
[IPaKTUYECKUX 3a1a4 JIeJI0BOU
HaIPaBJICHHOCTH pazHoro YPOBHSI
CIIO)KHOCTH, BJaJeeT HEOOXOIUMBIMU
1T 3TOrO HaBbIKAMHU B YCTHOM WU
MUCbMEHHOM KOMMYHUKAlMM. A Takxke
MPaBUJIBHO W TIOJHO BBIMOJTHWI YEThIPE
3aJaHUsl  SK3aMEHAIIMOHHOTO  OuIiera;
MpaBUIILHO, HO HEMOJIHO BBITIOJIHWI BCE
[T 3a/laHAN 3K3aMEHAlHOHHOT O
OwiieTa; BBIIOJIHWAJI BCE TATh 3aJaHUN
PK3aMEHAIlMOHHOTO OujeTa, JIOMyCTUB
[PU 3TOM HECYIIECTBECHHBIC OIIUOKH, HE

NPT TCTBYIOIINE IOHUMAIO
comepkanusi Marepuana. OIIGHKa IO
TVCIIATUTAHE BBICTaBJISIFOTCSI

oOyuaromemycss ¢ y4éToM pe3yJbTaToB
TEKYIIEH U TPOMEXYTOUYHOU aTTECTallNH.
Komnerenmuu, 3aKpEIUICHHBIC 3a
MUCIUIUIMHON,  cpopMHpOBaHBl  Ha

YPOBHE «XOPOUIUIY.
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Hey0061emeopuUmenbHo

3a0anus 6binoIHEeHbl camocmoAameilibHo,

3HACT Ha 06a3zo0BOM YpOBHE
rpaMMaTHYECKHI, JIEKCUUECKUH,
MPAKTUYECKUIA, CTpPaHOBETYECKU I
MaTtepua, JIOTTyCKaeT OT/IENIbHBIC

OIMOKW TpPU €ro M3JOKEHUH Ha
BaHATUAX U B XOJI€  HUTOTOBOIL
ATTECTAIUU.

OO6yuarommiics HUCHBITHEIBAET)
OIpEEIEHHBIC 3aTpyAHEHUS B
MPUMEHEHUN rpaMMaTHYEeCKUX u
pPEUYEBBIX KOHCTPYKLMI TNpH peUIeHUU
MPAKTUYECKUX 3aza4 JIEJIOBOM
HAIPaBJICHHOCTH CTaHAAPTHOTO YpPOBHS
CIIO)KHOCTH, BJaJeeT HEOOXOIUMBIMU
st 3Toro 0a30BBIMH  HaBBIKAMH B
YCTHOM M MHUCHbMEHHOM KOMMYHUKAIIUH.
A Tak)Ke NMPaBWJIBHO U MOJIHO BBIMOJHUJT
TPU 3aJlaHUsl SK3aMEHAI[MOHHOTO OUIeTa;
MpaBUIBHO, HO HEMOJHO BBIMOJHUIT
YeThipe  3aJaHus  AK3aMEHALHMOHHOTO
OwieTa; BBITIONHWI YEThIPE WM IMATh
3aJaHUil  HK3aMEHallMOHHOro  Ousera,
TOMYCTUB MpHU 3TOM 1-3 CyIIlecTBEHHbIE
OIIMOKH, NPENATCTBYIOIIME IOHUMAIO
cojepkaHuss Mmarepuana. OleHka 1o
TUCITUTINHE BBICTABIISIOTCS
oOyuyaromemycss ¢ y4éToM pe3yJbTaToB
TEKYIIEH U TPOMEXYTOUYHOU aTTECTallNH.

Komnereniuu, 3aKpEILUIEHHBIE 34
TMCLUATIIINHOM, chOpMUPOBAaHbl  HA
YPOBHE «JIOCTAaTOYHBIN).

OO6yuarommiics HWCHOBITHEIBAET)
CEepbE3HBIE 3aTPYAHEHUS B NPUMEHEHUHU
rPaMMaTHYECKUX u peYeBBIX
KOHCTPYKLUI npu peleHnn
MPaKTUYECKHUX 3a1a4 JIeII0BOM

CTAaHJApPTHOTO YPOBHS CIIOKHOCTH, HE
BIaJCeT HEOOXOAMMBIMU JJIsi  3TOTO
HaBbIKAMM B YCTHOM M IHCbMEHHOH
KOMMYHHKaIUH. JleMmoHCTpHpYeT
¢parmeHTapHple  3HaHUSA ~ y4eOHOM
IUTEpaTyphl 10 AMCHMILIMHE. A Takxke
NPaBUJIBHO U TOJIHO BBIMOJIHUI HE OoJee
NBYX  3aJaHMM  DK3aMEHALMOHHOTO
Ounera; TpPaBWIbHO, HO  HEMOJHO
BBITTOJTHHII TpH 3aaHus
DK3aMEHAIIMOHHOTO OWJIeTa; BBITIOIHUIT
YETBIPE W IIATh 3alaHul
HK3aMEHAIIMOHHOTO Owuiera, JOMYyCTHB

[pu 9TOM MHO>KECTBCHHBIC
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CYyILIECTBEHHBIE OIINOKH,

[MPCIIATCTBYIOLINUEC ITOHHUMaro
COACPpKaHUA MaTcpuaja. OI_IGHKa I10|
JAUCIIMITIIMHE BBICTaBJISAFOTCS

oOyyaromemycss ¢ y4éToM pe3yJbTaToB
TEKYIIEH U TPOMEXYTOUYHOW aTTECTalINH.
Komnerenuu Ha YPOBHE
«JIOCTATOYHBIN, 3aKpEIUIEHHBIE 34
TUCITUILINHOM, HEe CPOPMUPOBAHBI.

Paznen 3. Meroanyeckue MaTepuaJibl, ONpenesiiOiue MPoUeaypbl OLeHMBAHUS
3HAHUH, YMEHMiH, HABBIKOB M (WJIM) ONbITA [EeATEJbHOCTH, XaPAKTEPHU3YIOIIUX JITANbI
¢dopmupoBaHusI KOMIIETCH U

B KOHTpONIbHYIO pabOTy BKIIIOUEHBI PA3JIMYHbIC 33/1aHUSI HA 3HAHHE M TPAMMATHUYECKOMY
MaTepuaia JEKCUKH IO HM3YYEHHBIM TEeMaM, COOTBETCTBYIOIIME COJEPKAHUIO (HOPMUPYEMBIX
komrereHnii. KoHTponbHas paboTa MpoBOAWTCS B NMUCHMEHHOM (opme. Ha BhImomHeHHe
paboThl CTYACHTY OTBOAMTCS 45 MHUHYT. 3a BBIMOJHEHUE 3aJaHUN CTYJEHT MOXKET MOJYYHUTh
CJIEYIOINE OLIEHKH:

- OTJINYHO, 32 MOJHOCTHIO BBIITOJIHEHHBIE 3aJaHUsI WJIK UMEIOIUE OAHY HE3HAYUTEIbHYIO
OLINOKY;

- XOpollIo, 3a TMOJHOCTHIO BBHIMOJIHEHHBIE 3a/laHus, HO HMeEIue He Ooree ABYX
HE3HAYUTENIFHBIX OMNOOK (HETOUHOCTEH MM HE TIOJTHOCTBIO BHIMIOJIHEHHOE OJTHO 33aHNE;

- YIOBJIETBOPUTEIBHO, 3a MOJHOCTBIO BBIIOJIHEHHBIE 3a/JaHMs, HO uUMewmue 4 10 6
HECYIIECTBEHHBIX OIIMOOK, HMEIOIIME OJHY CYIIECTBEHHYIO OIIMOKY WM MPaBHIBHO, HO
HEIIOJIHO BBINIOJIHWII J1BA 3aJJaHUS;

- HEYJOBJIETBOPUTEIBHO BBICTABISAETCS CTYACHTY, €CJIU OH IOJHOCTBIO BBIITOJIHWI BCE
3aJaHus, HO TIPU OTOM JOmMycTua Ooyiee 6 HECYIIECTBEHHbIX OIIMOOK, JBe Hu Ooiee
CYILIECTBEHHBIE OIIMOKU WM MPABUIIbHO, HO HETOJIHO, BRITIOJIHUI TpU U OoJiee 3aaHusl.

WuTepnperanysi OpUrMHaIbHOTO ayTEHTUYHOI'O TEKCTa MPOXOAUT B IMHCHbMEHHOM U YCTHOM
BuJie. [ToAroToBKa MOXKET COCTOATh U3 CAEAYIOIIMX TAIOB!

- BHUMATEJIbHOE IPOYTEHHUE paccKa3a JJis HOHUMaHHs OCHOBHOT'O COJEP/KaHUS;

- NOBTOPHOE MPOYTEHHE TEKCTAa C BBIACICHHMEM HE3HAKOMBIX CIIOB M BBIPAXKECHHIA,
KOTOpBbIE, MPEISATCTBYIOT O0Jiee IeTaTbHOMY MOHUMAHUI0 OCHOBHOM CIOKETHOM JIMHUU;

- IEPEBO/ BBIICIICHHBIX CJIOB U CIIOBOCOYETAHMIA;

- Ip1 HEOOXOAMMOCTH aKTyalln3alus TPAMMATHYECKUX MTPABHIT;

- COCTaBJICHHUE IIJIaHA PACCKAa3a YCTHO WJIM MMCbMEHHO;

- OTBETHI Ha BOIIPOCHI K TEKCTY, KOTOPBIE MOT'YT CTaTh OCHOBOM ISl IEPECKA3a;

- MPOroBapUBaHME BCIYyX HECKOJBKO pa3 BapHaHTa COOCTBEHHOM HMHTEpHpETaluu WIN
HamnMcaHue COOCTBEHHOM BepcHMU € 00S3aTENIbHBIM HCIIOJIb30BAaHHEM HE3HAKOMOM JIEKCHKH,
colepkalieiicss B ayTeHTUYHOM TEKCTe, M 3ay4yMBaHUE COOCTBEHHOTO BapuaHTa HaHU3yCTb.
Hanucannas Bepcus nepeckasa sBiIsIeTCs €ro IUCbMEHHOW HHTEpIIpEeTaluei.
3a BBINOJIHEHUE 33/1aHUSI CTYACHT MOKET MOJIYUUTh CIEIYIOLIUE OLICHKHU:

- OTJINYHO, 32 MTOJIHOCTHIO BBIIIOJIHEHHOE 3a/1aHUE WIIM HATMUUE OJHOW HE3HAYUTEIILHO
OIINOKH;

- XOpOIIO, 3a MOJHOCTHIO BBIIIOJHEHHOE 3aJaHHe, HO HMelollee He Oojee IBYX
HE3HAYUTEIbHBIX OMTMOOK (HETOYHOCTEH);

- YIOBJIETBOPUTENIBHO, 3a IOJHOCTBHIO BBINOJIHEHHOE 3aJaHusi, HO uMmerouiee 4 10 6
HECYIIECTBEHHBIX OIIMOOK, MMEIOIIEe OJIHY CYIIECTBEHHYIO OLINOKY;

- HEYJOBJIETBOPUTEIBHO BBICTABISAETCS CTYACHTY, €CJIM OH IOJHOCTBIO BBINOJIHWI 33JaHKUE, HO
TIPU 3TOM JIOMYCTUI O0Jiee 6 HeCYIIECTBEHHBIX OIMOOK, IBE U 00JIee CYIIeCTBEHHBIC OITHOKHY.
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[Ipencranenue MpoeKTHON pabOTHI (COOOIICHUS / IPEe3eHTAMHU (JIOKIaAa)) MPOUCKXOIUT
B ycTHOU (hopme. CooOmieHne — 3To HeOONMbIION JOKIaN (TPOJIOJDKUTEILHOCTRIO 3-5 MUH.) Ha
KaKyro-mubo TeMmy, WH(}oOpMmaius o KakoM-Tu00 coObiTum. llenpro cooOmieHus sBiIseTcs
pacmupeHue CIIOBapHOTO 3araca, 0TpadOTKa CTHIUCTUKU PEUH M0 U3y4aeMOU JICKCHUECKON WK
rpaMMaTH4e€CKOU TEME.

PaGorta Hag cooOIIeHHEM COCTOUT U3 CIICAYIONIUX ITAIOB:

- W3y4yeHHE CYTH BONpoca U TPHU HEOOXOIMMOCTH aKTyaldu3alusi JEKCUKU U
rpaMMaTHYECKUX MTPABUIL;

- COCTaBJIEHHE XOPOLIO MPOJYMaHHOTO TJIaHa COOOIEHUSI HA HHOCTPAHHOM SI3BIKE;

- MpoAyMaTh MPaBUIBLHOCTh H3JIOKEHHOTO B COOOIIEHWH (DaKTa, CUCTEMATU3UPOBATH
apryMEHTHI B €T0 3alllUTy WU MPOTHB;

-HCTIOJTH30BaHKE MPHU U3JI0KEHUU MaTepraia HOBBIX CJIOB M BBIPQKCHUM, TOCUIIBHBIX IS
3alIOMUHAHUS;

-POTOBAPUBAHKE COOOIICHHS HECKOJIBKO pa3 Uil €0 MPEACTaBICHUS, IO BO3SMOXKHOCTH,
0e3 TEeKCTOBOW OTOPHI.

Joknan — pacumupenHoe yctHoe cooOmenue (10-15 MuH.), HA OCHOBE COBOKYIMHOCTH
paHee M3BECTHOW MHQOpPMAIIUU TIO OMPEACIICHHON TeMe, COOpaHHOW W3 Pa3HbIX ayTEHTUYHBIX
VCTOYHUKOB (KHUTH, )KypHaJbl, MTHTEpHET-UCTOYHUKH, TIP.)

Ilenp gokiiaza cOCTOUT B TOM, UTOOBI MpPEICTaBUTh HOBYIO HH(MOpPMALMIO IO
OTIpeIcIEHHOW TeMe, KOTopas TpeOyeT OCMBICICHHS, JIOTUYHOCTA M SICHOCTH H3JI0XKEHHS Ha
WHOCTPAaHHOM SI3bIKE, pacIIMpseT JIEKCUYECKUU 3amac CTYACHTAa, pa3BUBACT HABBIKM YTEHUS,
MUChMa U TOBOPEHMSI, a TAK)KE IMyOJIMYHBIX BBICTYIUICHHN. JlOKIIa JOKEH PaCKPBITh 3a/IaHHYIO
TeMy [OJIHO, TpaMMAaTUYECKH W  CTWJIUCTHYECKH TIPaMOTHO, C  HCIIOJIb30BAaHUEM
COOTBETCTBYIOIIECH OOMICSI3BIKOBOW WM TPO(GECCHOHATBHOM JIGKCHKH H TPaMMaTHYEeCKHX
CTPYKTYp, peleBaHTHBIX JaHHOM rpynne. [loaroToBka 1okiaana COCTOUT U3 CAEAYIOUIUX STAOB:

-  WUCHONB30BAaHUE HECKOJBKUX WCTOYHHKOB, BKIo4Yas HWHTepHET-pecypchl, s
COJIEpKaTeNbHOCTH JOKJIaZa HEOOXOAUMO OTOMpaTh MOHATHBIM MaTepuall, COOTBETCTBYIOIINN
YPOBHIO Pa3BUTHS S3BIKOBBIX YMEHUHU.

- ompefelieHue CTPYKTYpPhl JOKIaAa, KOTopas NOJKHA BKJIIOYATh BBEICHHE, OCHOBHYIO
4acTh, TJI€ PACKPHIBAIOTCS TJIABHBIC MYHKTHI JOKJIAa, ¥ 3aKII0UEHUE, B KOTOPOM BBICTYIAFOIIAN
JaeT COOCTBEHHYIO OLICHKY M3JI0’)KEHHOW MH(pOpMaInu;

- JIOKJaJ MOKHO HaudaTh C KaKOH-HHOYIb IUTAThl U3BECTHOTO uenoBeka. CoaepikaHue
pacKpbIBaeTCs SICHO M JIOTHYHO HAa TOM YpPOBHE HHOCTPAHHOTO $3bIKA, KOTOPBIM CTYIEHT
BJIQJICET, HCIOJb3yeMble CJIOXKHBIC MPEAJIOKEHUS HE IOJDKHBI COJEPKaTh OOJBINE OIHOTO
NPUAATOYHOTO TpemiokeHus. HeoOXxonmMo MCmosib30BaTh Kak MOKHO —OoJibiie  (hakToB,
HEOOXOMUMBIX  WITOCTpanuid. OXXHUBISIOT  pedb  IOCIOBHUIBI,  (Dpa30BbIE  TIIArOJIbI,
¢bpazeonsoruyeckre BoIpaKEeHUS.

3a BBITIOJTHEHUE 33JaHHSI CTYICHT MOXKET MOTYYUTh CIEAYIOUTNE OIEHKHU:

- OTJINYHO, 32 MOJIHOCTHIO BBIITOJIHEHHOE 33/1aHK€ WIIM HATMYUE OJJHOW HE3HAYUTEIIbHOMI
OIINOKH;

- XOpOIlO, 3a TMOJHOCTHIO BBHIMOJHEHHOE 3aJjaHhe, HO HMerllee He Oosee ABYX
HE3HAYMTEIbHBIX ONTHOOK (HETOYHOCTECH);

- YIOBJIETBOPUTENIHHO, 3a IMOJHOCTHIO BBHIMOJHEHHOE 3aJaHue, HO umerouiee 4 10 6
HECYIIECTBECHHBIX OIMOOK, MMEIOIIEe OJIHY CYIIECTBEHHYIO OIITUOKY;

- HEYIOBJETBOPUTEIHLHO BBICTABISETCS CTYAEHTY, €CIM OH TIOJHOCTHIO BBIOJHUII
3a/laHie, HO TPH OTOM JOMYCTHJ OOJee IMIECTH HECYIIeCTBEHHBIX OIMMOOK, nBe M Ooiee
CYIIIECTBEHHBIC OIIMOKH.

[TpomexyTouHas arrecTarus (3a4eT, 3a4eT C OLEHKOW) MPOBOAUTCS B YCTHOU (popme u
BKJIIOUAeT B ce0sl paccka3 OJHOM M3 MpeanokeHHBIX TeM. OIHUM U3 BUIOB AESITEIbHOCTH,
UCTIONIB3YEMBIX B KypCe€ HMHOCTPAHHOTO $3bIKA, SIBJISIETCS TOBOPEHHUE, KOTOPOE TIPOBEPSIET,
IpEeKIe BCEro, yMeHHe co3/[aBaTh COOCTBEHHOE CBSI3HOE BBHICKA3bIBAHUE Ha 3aJlaHHYIO0 TeMy. Ero
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CYLIHOCTh COCTOMT B IIOCTPOCHHHM LIETIM YMO3aKJIIOUEHUN Ha BbIOpaHHYI0 TeMy, Tle U3
MPEIIECTBYIONUX CYXICHHA BBITEKAIOT MOCHeayomue. B peun HeoOX0IMMO HCIOIB30BaTh
pa3HoOOpa3Hble JIEKCUYECKHE M TpaMMaTHYECKHE CTPYKTYphl, pa3Hble CpEACTBa S3bIKOBOM
BhIpa3uTenbHOCTU. Eciam coOecemoBaHue MPOBOIUTCS B paMKaX MPOMEKYTOYHOTO KOHTPOJIA,
cleyeT 3apaHee IOBTOPUTh, a 3aTeM UCIOJIb30BaTh B TEKCTE W3YYCHHBIH JIEKCHKO-
rpaMMaTH4ecKkuil coctaB peud. Ha moAroToBKy M OTBET CTYACHTY OTBOAMUTCA 15 MUHYT.

3a paccka3 yCTHOM TeMbl CTYJEHT MOXKET MOJIYYUTh CIeIYIOIINE OI[CHKU:

- OTJIMYHO, 32 MOJIHOCTHIO BBIITOJIHEHHOE 33/IaHNE WIIH HATMYUE OJJHOW HE3HAYUTEIILHO
OIINOKH;

- XOpOINo, 3a TMOJHOCTHIO BHITIOJHEHHOE 3aJaHhe, HO HMeEIlnee He Oonee IBYX
HE3HAYUTEIbHBIX OMTMOOK (HETOYHOCTEH);

- YIOBIETBOPUTENHHO, 32 IMOJHOCTHIO BBHIMOJHEHHOE 3aJaHus, HO uMmeromiee 4 10 6
HECYUIECTBEHHBIX OIIMOOK, MMEIOIIEe OJIHY CYIIECTBEHHYIO OLINOKY;

- HEYJOBIIETBOPUTEIHHO BBICTABISETCS CTYACHTY, €CJIM OH IMOJHOCTBIO BBIMTOTHIII 3aaHKEe, HO
MIPU 3TOM JIOMYCTUI O0Jiee 6 HeCYIIECTBEHHBIX OIMOOK, IBE U 00JIee CYIIECTBEHHBIC OITHOKHY.

B crpykType oTBeTa OOBIYHO BBIACHSIOTCS CIEAYIONIUE YaCcTH: TE3HWC, TO €CTh MBICIb,
KOTOpasi JOJKHa OBITh pa3BepHYTa; pa3BUTHE TE3UCA, APTYMEHTHI; BBIBOJ — BBIPAKECHHE
COOCTBEHHOTO MHEHHS T10 TEME.

B sk3ameHannoHHBIN OWJIET BKJIIOYEHO 5 3aaHuil (I TPOMEKYTOUYHOW aTTECTAINH -
4), COOTBETCTBYIOIIUE COACPKAHUIO (DOPMHUPYEMBIX KOMIIETEHIIMI. DJK3aMEH MPOBOAUTCS B
MACbMEHHOW W YCTHOM (popMax: MUChbMEHHAas 4acTh (BOMpOChl 1 W 3) MpoOBOAMTCS Ha IBYX
NOCIEAHUX 3aHATHSAX CEMecTpa M yCcTHas 4YacTb (Bompockl 2, 4 u 5) — Ha d3k3ameHe. Ha
MUCHbMEHHYIO YaCcTh CTYAEHTY OTBOAUTCA 120 MuHyT, Ha yCTHYIO — 30 MUHYT.

3a BBIMIOJIHEHUE MTUCHhMEHHBIX 3aJIaHUH CTYACHT MOXKET MOJIYUUTh CICTYIOIINE OIICHKH:

- OTJIMYHO, 32 MOJIHOCTHIO BHIMOJHEHHBIE 3a/IaHUS WM UMEIOIINE OHY HE3HAUUTENbHYIO
OLINOKY;

- XOpollIo, 3a TMOJHOCTHIO BBIMOJIHEHHBIE 3a/laHus, HO HMeEIue He Ooree ABYX
HE3HAYUTENbHBIX OMMUOO0K (HETOYHOCTEH WM HE TIOJTHOCTHIO BBITIOJHEHHOE OJTHO 33/I1aHUE;

- YIOBJIETBOPUTENIbHO, 3a IMOJHOCTHIO BBHIMOJHEHHBIE 3a/laHus, HO uMmeroue 4 1o 6
HECYIIECTBECHHBIX OIIMOOK, MMEIOIINE OJHY CYIIECTBEHHYIO OIMMOKY WM MPaBHIBHO, HO
HEIOJIHO BBITIOJIHUII JIBA 3aJJaHUS;

- HEY/IOBJIECTBOPUTEIILHO BBICTABISETCS CTYACHTY, €CIIM OH IOJHOCTBHIO BBHITIOJHII BCE
3alaHusl, HO TIPU OTOM JOMYCTWUI Oojiee 6 HECYIIECTBEHHBIX OIIMOOK, JBE W Ooiee
CYIIIECTBEHHBIC OIMUOKHU WM MPABWIIBHO, HO HETIOIHO, BRITIOJHUII TPU U OoJiee 3a1aHusl.

3a BBIMIOJIHEHUE YCTHOM YacTH CTYJIEHT MOKET MOJIYYUTh CIEAYIOUINE OLEHKU:

- OTJIMYHO, 32 MOJIHOCTHIO BBIITOJIHEHHOE 33/IaHNE WIIH HATMYUE OJTHOW He3HAYUTEIILHO
OIIINOKH;

- XOpOINo, 3a TMOJHOCTHIO BHITIOJHEHHOE 3aJaHHe, HO HMeEIlee He Ooiee IBYX
HE3HAYUTEIbHBIX OMTMOOK (HETOYHOCTEH);

- YIOBIETBOPUTENHHO, 32 IMOJHOCTHIO BBHIMOJHEHHOE 3aJaHus, HO uMmeroniee 4 10 6
HECYIIECTBEHHBIX OIIMOOK, MMEIOIIEe OJIHY CYIIECTBEHHYIO OLINOKY;

- HEYJOBIIETBOPUTEIHHO BBICTABIISCTCS CTYIEHTY, €CIM OH IMOJIHOCTHIO BBITIOJTHIII 3a/laHue, HO
MIPU 3TOM JOIYCTUI O0Jiee 6 HeCYIIECTBEHHBIX OIMOOK, IBE U 00JIee CYIIeCTBEHHBIC OITHOKHU.
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